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Kaohsiung Medical University

Q&A for Suspected Sexual Assault, Harassment or Bullying during Internship

In addition to the necessary gender equity test before internship for promoting understanding

of gender issues, all the departments shall evaluate employers to provide working

environments free of sexual assault or harassment in advance in order to protect interns and

their rights to learn during internship.

Q

Q1. What is an

intern?

Q2. What is
sexual

assault?

Q3. What is
sexual

harassment?
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A

. An intern is a current student who takes an external internship course at

KMU and works at a company/organization in a defined period of time.

. Article 3-4 of the Act of Gender Equality in Employment states that an

intern refers to “a student of a public or registered private senior high
school or above who is participating in an extracurricular training

program.”

. Sexual assault is not a legitimate sexual act. It is sexual behavior of

violence and aggression without consent.

. Sexual assault refers to coercing a person into engaging in a sexual activity

through force, threat, intimidation or hypnosis or performing any other

sexual act against his or her will.

. Sexual assault also includes unwanted touching of any body parts in an

obscene manner. (forced obscenity crime)

. According to Article 3-4 of the Gender Equity Education Act:

Sexual Harassment: Any of the following acts which do not constitute
sexual assault:
® Engage in unwelcome remarks or behaviors with explicit or implicit
meanings of a sexual nature or of gender discrimination that adversely
affect a person’s dignity, opportunity to learn or work, or learning or
work performance.
® Use sex or gender-related behaviors to obtain, lose or impair one’s
own or any other person’s learning or work-related rights or interests.
® Scope: A sexual harassment incident involves a student and the
principal/president, a teacher, non-teaching staff member,
maintenance worker, or student of an educational institution. The
victim is entitled to file a complaint with the educational institution
where the offender works or studies.

According to Article 12 of the Act of Gender Equality in Employment,



A

sexual harassment refers to one of the following two circumstances:

(1) In the course of employment, anyone makes a sexual request or uses
verbal or physical conduct of a sexual nature or with an intent of gender
discrimination to cause a hostile, intimidating and offensive work
environment leading to infringe on, or interfere with, an employee’s
dignity, physical liberty or which affects his or her work performance.

(2) An employer explicitly or implicitly makes a sexual request toward an
employee or an applicant, or uses verbal or physical conduct of a sexual
nature or with an intent of gender discrimination to propose an exchange
for the establishment, renewal, modification of an employment contract,
placement, assignment, compensation, work evaluation, promotion,
demotion, reward or disciplinary actions.

Sexual harassment stated above shall be determined based on particular

facts, including the background of the incident, work environment, the

relationship between the parties, the actor’s verbal and physical conduct,
and the victim’s perception.

® Scope: If an employer sexually harasses an employee or applicant, or

an employee is sexually harassed by anyone in the course of work, the
employee or applicant is entitled to file a complaint with the offender’s
employer.

The Act applies to any intern who is sexually harassed during

internship.

3. According to Article 2 of the Sexual Harassment Prevention Act,

excluding sexual assault offences, the so-called sexual harassment in

the Act refers to the sexual or gender-related behavior against one's

will. Also, one of the following conditions is met:

(1) Impair another person’s dignity and personality, or create a situation
that causes another person to feel scared, hostile or offensive, or
improperly affect another person’s work, education, training, services,
plans, activities or routine life, expressly or implicitly, by
discriminatory or insulting language and conduct, or in any other
manners; and

(2) Allow oneself or another person to provoke, lose or impair the interest
and right related to learning, work, training, service, plan and activity

on condition that another obeys or reject the behavior.



Q4. What is
sexual

bullying?

Q5. How to deal
with sexual
harassment
during

internship?

A

Article 3-3 of the Gender Equity Education Act states that “Sexual

bullying: refers to engaging in ridicule, attacks, or threats directed at

another person’s gender characteristics, gender traits, sexual orientation,

or gender identity using verbal, physical, or other forms of violence that

are not in the category of sexual harassment.”

Sexual harassment refers to intentional behaviors which make a person

think of an unpleasant sexual image against his or her will. Sexual

harassment can happen to anyone in any forcible, intimidating or unexpected

verbal, non-verbal or physical form. Sexual harassment can vary depending on

the situation. No matter what the situation is, please do not doubt yourself

and suppress your true feelings. You should take immediate action to tell

the harasser to stop.

The actions which can be taken to deal with sexual harassment are listed below

for reference.

1

. Indicate clearly that you are uncomfortable with the behavior and say

“NO!” loudly to ask the harasser to stop the behavior and apologize to you

right away.

. Take collective actions with other victims experiencing the same

harassment.

. Follow your instincts. Don’t ignore or doubt yourself. Express your anger

and tell the people at the site what happened to you to make the harassment
stop. By doing so, you can make sure that there are witnesses to testify for

sexual harassment if you file a complaint in the future.

. Seriously and clearly reject the harasser with a firm attitude.

. Avoid future contact with the harasser and draw a clear line between work

and private life.

. Share your experience with someone else to build solidarity, obtain

emotional support, and figure out a way with other victims or friends who

are willing to help to stop sexual harassment.

. Don’t expect or request special offers.
. Don’t drink with potential harassers and avoid meeting them if possible.

. Stay calm and escape from the harassment unexpectedly. Use self-defense
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tactics to protect yourself and draw attention of anyone nearby to your
situation after escaping, in order to scare away or force the harasser to stop

with the crowd’s attention.

10. A student experiencing sexual assault or harassment shall report the

incident to the teacher in charge of internship consulting services or
the department director. Support will be provided to the student to
report the incident to the employer. The incident will be handled by the
regulatory authority according to the Regulations for Prevention of
Sexual Assault and Sexual Harassment. The student shall directly support
the responsible unit to handle the following matters. The student will be

referred to a suitable counseling center if necessary.

. Avoid places with very few people such as elevator, laundry room and

garage, especially when you are alone or with someone who makes you

feel uncomfortable.

2. Pay attention to gender hostility or unpleasant conduct demonstrated by

the person whom you go out with or talk to. Make a clear statement. The
top priority is your safety, so you don’t have to consider responding in a

kind way.

. Draw a clear line before engaging in sexual behaviors.

. Avoid isolated places such as park and abandoned beach. Meet in a public

place with easy access to support if possible.

. Arrange transportation for yourself. Drive yourself, use public

transportation or travel with a group of people or a couple of friends,

especially when you are not familiar with someone.

. An intern who encounters sexual harassment can call the safety helpline at

07-3220809 (available 24/7) or seek help from the homeroom teacher or
Office of Student Affairs.

. Filling out the Campus Safety Incident Report Form is required when

reporting suspected incidents related to gender equity. Please visit KMU

Gender Equity Education Committee’s website (please click the link

here) for Sexual Assault, Harassment or Bullying Incident Report

Flowchart.
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3. Document what happened as detailed as possible (people involved, the
incident itself, time, place, and course of the incident) and keep supporting
information (monitor footage, witness, text, email, conversation, etc.),
which can be submitted as evidence to request an investigation in the

future.



